
B E L L M O N Tbraves and squaws
S E P T E M B E R  2 0 2 0     |     V O L U M E  1 6

From the Superintendent
Welcome to September! I am sure many of us might agree, leading up to the beginning of 
school, it was uncertain if we would make it this far into the school year. We have, and have 
done so with an exceptionality that speaks volumes to this district. While COVID leaves many 
things uncertain in our lives, one thing that is certain is, no matter what the future of the year 
holds for us, it is not on account of your efforts. 

Long before COVID hit and our former world in education became a faint blur to the reality we 
are now experiencing, I already had the confidence that each and every staff member in our 
district has not only the ability but the passion to climb every obstacle before us to serve our 
students with love. COVID didn’t reveal that much, but it certainly validated it. 

Since March, I have seen our staff pull together in remarkable ways to ensure that we continue 
to educate students, provide meals and provide wrap-around services so our students and fam-
ilies can thrive during this pandemic. Everyone from custodial to food services to transporta-
tion, teachers and assistants, you are the heartbeat of the district. You show how and why Ex-
cellence is our mission. Given the opportunity, I am quick to tell people, the talents of our staff 
are second to none; the dedication of our staff is second to none; and North Adams students 
have the best education here, because of you. For that, please allow me to say Thank You! It is 
an honor and privilege to serve this district alongside of you.       
 
I would also like to officially welcome our new staff to the North Adams team. Those of you who 
have been with us, I encourage you to look through the newsletter, “meet” our new staff and 
introduce yourself to them, if you have not already. More importantly, I ask you to reach out to 
them and offer your assistance as they acclimate themselves to our district. Just as we have 
shown the strength of our team efforts over the past several months, it is important to remind 
your colleagues, we are in this together! 

Whether you are a new or returning member of our team, I just want to say once again, thank 
you for all you have done to assist our students and families during this unprecedented COVID 
world. When they say “the struggle is real,” it is. Some days it may feel like it is beyond our 
ability but I have no doubt that together, we can accomplish each day ahead of us. Together, we 
will make it a great year. Be reminded, I am proud of you and all you do for our district.

Together in wellness,
Brent Lehman, superintendent



Eligibility: All full-time and part-time employees

Permitted Reasons for Requested Leave 
(1) The employee is subject to a quarantine or isolation order related to COVID–19. 
(2) The employee has been self-quarantined by a health care provider related to COVID–19. 
(3) The employee is experiencing symptoms of COVID–19 and seeking a medical diagnosis. 
(4) The employee is caring for an individual who is subject to a quarantine or isolation order related 
to COVID–19.
(5) The employee is caring for a child if the school or place of care of the child is closed, or the child-
care provider of such child is unavailable, due to COVID–19 precautions.
(6) The employee is experiencing any other similar condition specified by the U.S. Department of 
Health and Human Services.

Documentation Required
(1) Email or written message given to NACS district human resources staff on or before first day of 
requested leave.  Message must include estimated amount of leave (days) requested.
(2) Verification from health care professional given to NACS Human Resources staff as soon as possi-
ble for reasons 1, 2, and 3.  Other documentation as appropriate for reasons 4, 5, and 6

Duration of Leave
10 work days  (see additional provisions for Reason #5 for eligible employees on next page)

Compensation to Employee for Reasons 1, 2, or 3
Regular rate of pay for days approved (federal limit is $511/day and $5110 for entire leave)

Compensation to Employee for Reasons 4, 5, or 6
2/3 regular rate of pay for days approved (federal limit is $200/day and $2000 for entire leave).  See 
next page for additional provisions for Reason #5 for eligible employees.

Info from Central Office!
Famil ies First Coronavirus Response Act
Please read the following information regarding the Families First Coronavirus Response Act Paid Sick 
Leave and Paid Family Leave. The information below provides a general summary of the Emergency 
Paid Sick Leave Act and the Emergency Family and Medical Leave Expansion Act. If you should require 
leave for COVID-19 related purposes, we will utilize professional assistance to ensure that we properly 
implement the leave act. 

Emergency Paid Sick Leave Act [EPLSA]:



Emergency Paid Sick Leave Act [EPLSA] continued: 

Limit to Leave 
10 days maximum may be used from April 1, 2020, through December 31, 2020, under this Act.  
Days may be consecutive or spread throughout the time period (as approved by the Superinten-
dent).  10 day limit will be reached when the total days of leave, no matter when those days occur, 
reaches 10.

Use of Personal Accumulated Sick Leave, Personal Days, Vacation Days  
Once the 10 days of COVID-19 leave days have been paid, the employee may use accumulated sick 
leave, unused personal days, and unused vacation days until those are exhausted. NOTE:  Vaca-
tion days apply to 260-day employees only.  No sick leave, personal days, or vacation days will be 
charged to the employee during the time COVID-19 EPLSA days are being used.

Expiration
This Act expires December 31, 2020, unless extended by state or federal government action.

Emergency Family & Medical Leave Expansion Act [EFMELA]: 
Eligibility: An employee who has been employed for a minimum 30 calendar days. 

Permitted Reason for Requested Leave 
To care for child under 18 years of age if the child’s school, place of care is closed, or the child’s child 
care provider is unavailable, due to a public health emergency. (Reason #5 on previous page.)

Documentation Required  
Verification from child’s school, place of care, or child care provider indicating closure/unavailability is 
due to a public health emergency.

Duration of Leave
12 weeks

Compensation to Employee
First 2 weeks of leave is covered under provisions on previous page (Reason #5) and paid at 2/3 
regular rate of pay.

If the employee has been employed for a minimum 30 calendar days, that employee will be eligible 
for an additional 10 weeks of leave – paid at 2/3 of regular rate of pay (federal limit is $200/day or 
$10,000 for duration of leave)



Additional Provisions for Employees at High-Risk/with a Disabil ity
If an employee has a disability or an underlying health condition that qualifies as a disabil-
ity, the employee must submit documentation from a qualified health care professional to 
the district human resources staff.  NACS will work with the employee and the health care 
professional to address the issues of whether or not the employee can perform the essen-
tial functions of the job and, if required, what reasonable accommodations for the job can 
be made.  If the employee has an underlying medical condition making the employee a high 
risk for contracting COVID-19, NACS will work with the employee and the health care pro-
fessional to determine if the medical condition is a disability and if the employee can per-
form the essential functions of their job with or without reasonable accommodations.

These additional provision expire December 31, 2020, unless extended by state or federal 
government action.

Info from Central Office!
Emergency Family and Medical Leave Expansion Act [EFMELA] continued: 

Limit to Leave 
The additional 10 weeks maximum may be used from April 1, 2020, through December 31, 2020, 
under this Act.  Days may be consecutive or spread throughout the time period.  Limit will be 
reached when the total weeks of leave, no matter when those weeks occur, reaches 12 (2 from pre-
vious page and 10 additional from this page).

Use of Personal Accumulated Sick Leave, Personal Days, Vacation Days  
Once the additional 10 weeks of COVID-19 leave days under EFMELA have been paid, the employee 
may use accumulated sick leave, unused personal days, and unused vacation days until those are 
exhausted. NOTE:  Vacation days apply to 260-day employees only.  

Expiration
This Act expires December 31, 2020, unless extended by state or federal government action.

Famil ies First Coronavirus Response Act Leave Request Form
Click on the link above to be directed to the North Adams Website. A Families First Coronavi-
rus Response Act Leave Request Form is available under the Payroll Department Forms sec-
tion for your convenience. You may also contact Jolene Wynn at ext. 2107 with questions.



New 2020-2021 Timesheets were emailed to staff 
recently. Two time sheet options are available: 
auto-calculated and blank. Please ensure you are 
using the newest form to submit timesheets. 

You may also locate a 2020-2021 Pay Schedule on 
our website. Please note, there are two pays when 
no deductions will be taken out: 11/13 (Fall Break 
pay) and 4/16 (Spring Break pay). 

Visit our website for Timesheets & Pay Schedule 
information.   

Info from Central Office!
2020-21 Timesheets & Pay Schedule

Annual enrollment for Section 125 
will be scheduled soon! Details are in 
process of being finalized and will be 
announced shortly. 

*NEW* this year, the option for a vir-
tual meeting will be made available. 
If you wish, you may also schedule 
a traditional in-person meeting , as 
well. We are creating more options 
to meet the needs of all of our staff! 
Stay tuned for additional info. 

American Fidel ity

Voluntary Life Insurance
It is that time of year again! If you have previously declined voluntary life coverage to elect 
to participate with medical questions or if you are currently enrolled, you will have the option 
to increase your coverage with no medical questions. 

You will be receiving an email with additional details regarding enrollment from Carrie Grover, 
HR/benefits coordinator, soon. Be on the look out for that email! 

If you currently have Voluntary Life Insurance and have not reached your maximum lim-
it, you will be receiving a separate email from Carrie which will including your personalized 
Guaranteed Increase in Benefit [GIB] form. Your GIB form allows you to increase your benefit 
amount, if you have not reached your maximum limit. 

Please watch your email for these forms! [Forms only need to be returned if you are making 
a change to your benefit amount or if you initially declined coverage and wish to now enroll.] 

Completed forms must be returned to Carrie by October 16th. Changes will go into effect on 
January 1, 2021. 

*Don’t forget to review and update your beneficiaries, too! 



Info from Central Office!

Annual Staff Training
As a reminder, please complete your annual staff training requirements as soon as pos-
sible. All annual trainings must be completed and your documentation should be re-
turned no later than September 30th. 

If you have any questions or need assistance, we welcome you to contact Carrier Grover 
at groverc@nadams.k12.in.us or ext. 2105. 

Vacation/Personal Requests
To simplify our time off request forms, we 
have combined our Vacation Day and Per-
sonal Day Request forms into one form. On 
the form, you will have the option to select 
either Vacation Day or Personal Day from a 
drop down menu. Please indicate which type 
of day you are requesting (vacation or per-
sonal time) before submitting. 

The procedure for submitting your request 
is the same. Please submit the completed 
request to your supervisor for approval. 
Your supervisor will submit the approved 
form to the Central Office for final approv-
al. You will receive a copy of your approved 
form.    

Access a Vacation Day/Personal Day Re-
quest form here. 

Open Enrol lment
Annual Open Enrollment for Medical, 
Dental and Vision will be happen-
ing in November. We will be sharing 
additional information regarding 
enrollment soon.  



Open Positions
We have a few open positions for 
employment in our district. If you are 
interested in being considered, 
internally, or know someone who 
would be great to join our team, we 
encourage you (or invite them) to 
visit our website to learn more about 
these exciting opportunities at North 
Adams!  

• MS Assistant Track Coach
• MS Boys’ Head Basketball Coach
• Bus Driver[s]
• Library Media Paraprofessional
• Deaf/Hard of Hearing Interpreter
• School Psychologist
• Special Education Paraprofessional
• Deaf/Hard of Hearing Teacher
• Substitutes

Quote of the Month

“What you do makes

A  D I F F E R E N C E , 
and you have to decide 
What kind of difference 

YOU WANT TO MAKE”
- Jane Goodall



Allie Selking - Kindergarten Teacher
Allie joined us on August 6th as a kindergarten teacher at Bellmont 
Elementary. 

Allie joins our kindergarten team after teaching 2nd grade for the past 
four years with another district. Allie is a cheer coach at Bellmont High 
School and the University of Saint Francis.   

Join us as we welcome Allie to the team!

Lillie Castleman - 3rd Grade Teacher 
Lillie joined us on August 6th as a third grade teacher at Bellmont Ele-
mentary.   
 
Lillie graduated from Ball State in December and is excited to be a part 
of BES!  
 
When asked to tell a little bit about herself, Lillie says, “My faith and 

family mean the world to me!” In her free time, you can usually find her drinking Starbucks and 
enjoying the sunshine.  
 
Join us in our excitement to welcome Lillie to our team! 

Annie Kable - 1st Grade Teacher 
Annie joined us on August 6th as a first grade teacher at Bellmont Ele-
mentary.  

Annie recently graduated from PFW and she is excited to begin her 
teaching career here at Bellmont!    
 
Annie loves to travel, play sports and board games with friends. Annie 

and her husband have been married two years, and they have two lovely dogs!

Welcome to our team, Annie!

Welcome to our New Staff



Eileen Svarczkopf - Guidance Counselor
Eileen joined us on August 6th as a guidance counselor at Bellmont 
Middle School. 

Eileen is a licensed social worker with 17 years of experience in the 
social services field. Most recently, Eileen got to know several students 
at North Adams during her experience providing therapy services to our 
students over the past two years.  

Eileen shares that she is very excited to continue working with students, teachers and administra-
tors at Bellmont. 

Welcome to Bellmont, Eileen!

Aaron Bergman - ACCES Teacher 
Aaron joined us on August 6th as an ACCES teacher at Bellmont High 
School.  

Aaron is a graduate of Bellmont High School. Following his high school 
graduation, he went on to Trine University where he played football for 
4 years. Aaron graduated from Trine in December 2019 with a Bachelor 
of Science in Business Administration. Aaron also serves as our assis-

tant middle school athletic director and he coaches football at Bellmont High School.   

Welcome to our team, Aaron!

Jodi Chaires - Bus Driver 
Jodi joined us on August 6th as a bus driver for North Adams Commu-
nity Schools. 
 
When asked to share a little bit about herself, she stated she is married 
for 34 years and has 2 children and 4 grandchildren. She also shared 
that she enjoys going to the lake every weekend.     
 

Welcome to our team, Jodi! 



Tara Morin - Guidance Secretary
Tara joined us on September 14th as a guidance secretary at Bellmont 
High School. 
 
Tara and her husband, Matt, have been married for 26 years and cur-
rently reside in Leo, IN. Tara and Matt has two boys, Truman and Car-
ter. Her son Truman recently graduated from Indiana University and is 
attending chiropractic school in Marietta, Georgia. Carter is a junior at 
Indiana University and is studying kinesiology with hopes to continue 

on to physical therapy school upon graduation. Tara enjoys spending time with friends and family, 
hiking and photography. 

Welcome to Bellmont, Tara!

Lori Krick - Special Education Paraprofessional 
Lori joined us on August 6th as a special education paraprofessional at 
Bellmont High School. 
 
Lori is graduate of Bellmont High School. Following graduation, Lori 
went on to pursue a Associates Degree in Business Administration and 
Bachelor of Arts in French at Ball State University.   
 

Lori is married to Randy Krick [21 years]. In her free time, she enjoys riding motorcycles, spending 
time with her family and friends, and reading.   
 
Lori states that she is excited to be back in school! Welcome to our team, Lori!

Amy Blake - School Nurse 
Amy joined us on August 6th as a school nurse at Bellmont High 
School.  

Amy joins us after 15 years as a med/surg nurse with Adams Memorial 
Hospital. Amy also brings 20 years of experience as a school secretary 
prior to her nursing experience, too! She graciously shares her appreci-
ation to the Adams County Scholarship Foundation for their support in 

helping her with college expenses so she was able to pursue her dreams of becoming a nurse.       
 
Amy is married to “Coach Cary Blake” and they are blessed with 4 sons and 2 grandchildren. 

Welcome to our team, Amy!

Welcome to our New Staff



Josh Brown - Educational Diagnostician 
Josh joined us on August 6th as an educational diagnostician at Adams 
Wells Special Services Cooperative [AWSSC].  

Josh graduated from Ohio Wesleyan University with a degree in neuro-
science and is currently studying school psychology at St. Francis. Josh 
brings with him experience serving as a behavior tech working with 
children with autism. 

Josh grew up in Willshire, OH and is looking forward to his experience with AWSSC. 

Join us in welcoming Josh to our team!

Ross Grambling - School Psychologist Intern
Ross joined us on August 6th as a school psychologist intern at Adams 
Wells Special Services Cooperative [AWSSC]. 

Ross is presently a graduate student at the University of St. Francis, 
studying school psychology and clinical mental health counseling. Ross 
holds a Masters degree in school psychology and is working towards 
his specialist degree to become a licensed school psychologist following 

his internship year. Ross completed his undergraduate degree in psychology with USF with a minor 
in interpersonal relationships. During his time obtaining an undergraduate degree, he played on the 
men’s soccer team, acting as captain 3 out the 5 years he played.  

Ross plans to further his education and earn a Doctorate with USF and eventually become a Health 
Service Provider in psychology. We are grateful that Ross is participating in his internship with us 
and we wish him the best during his experience. 

Welcome to Bellmont, Ross!

Diane Freygang - School Psychologist 
Diane joined us on August 6th as a school psychologist at Adams Wells 
Special Services Cooperative [AWSSC].  

Diane shares that she loves to sew, craft, sky dive and garden. She 
raises two golden retrievers and has trained them to be therapy dogs. 

We are blessed to have Diane join our team! She is a great addition to 
our staff and brings valuable experience to our districts.   

Join us in welcoming Diane to the team!



Amber Carpenter - Food Service Cook
Amber joined us on August 11th as a cook in the food service depart-
ment.

Amber joins us again after retiring and returning. She has roughly 30 
years of experience off and on working at North Adams. She is glad to 
be back!  
 
Amber is born and raised in Decatur. She and her husband of 38 years, 

William, have a son, Renn, and 2 grandchildren, Joseph and Cadynce. 

Welcome back to our team, Amber! 
 

Grace Fisher - Behavior Specialist Assistant 
Grace joined us on August 6th as a behavior specialist assistant at Ad-
ams Wells Special Services Cooperative [AWSSC]. 
 
Grace is currently a senior at IUPUI, studying psychology. She plans to 
continue her education and pursue a Masters in Applied Behavior Anal-
ysis. Over the past two years, Grace has worked with children diag-
nosed with autism, and she looks forward to expanding her knowledge 

and experience with North Adams.    
 
Welcome to our team, Grace! 

Mekale Tribolet - Itinerant Speech and Language Pathologist 
Mekale joined us on August 6th as an itinerant speech and language 
pathologist at Adams Wells Special Services Cooperative [AWSSC]. 
Mekale will be working 30 hours per week, Monday-Thursday, provid-
ing speech and language services to students at non-public schools in 
Adams and Wells Counties.
 
Prior to joining our North Adams team, Mekale worked as an SLP at 

Bluffton Elementary for the past two years.  

Mekale shares that she enjoys home renovation projects, playing with her 10-month old daughter 
and going to the lake with her family.       
 
We are excited to welcome Mekale to our team! 

Welcome to our New Staff



Carrie Grover - Benefits Coordinator Administrative Assistant 
Carrie joined us on July 27th as a benefits coordinator administrative 
assistant at North Adams Community Schools.  

Carrie brings more than 13 years of experience working in HR and 
benefits administration. Carrie is passionate about helping others and 
creating a positive, productive team. She shares that she is excited and 
honored to join our team and she looks forward to working closely with 
you on your benefits administration.   

Carrie and her husband, Kevin, live in rural Wells County with their two daughters, Alexis, 14, and 
Aleah, 11. In her free time, Carrie enjoys spending time with family and friends, traveling, playing 
tennis and watching IU basketball. 

We are pleased to welcome Carrie to our team!

Tiffany Heine - Director of Learning
Tiffany joined us on June 9th as a director of learning for North Adams 
Community Schools.  

Tiffany is a graduate of Indiana University, Fort Wayne, with a Bach-
elors Degree in Early and Middle Childhood Education. She brings a 
wealth of experience including working in adult education, English Lan-
guage learners, preschool, kindergarten, fourth, fifth and sixth grades, 

respectively. While teaching, Tiffany returned to school and graduated from Ball State University 
with a Masters in Educational Administration and Supervision. 

Tiffany and her husband have two girls [9th and 7th grade]. They stay busy with their daughters’ 
extracurricular activities and enjoying their weekends at the lake. In their spare time, they enjoy 
cooking, hiking and biking as a family.  

Join us in welcoming Tiffany to North Adams!



Samantha Hakes - Special Education Paraprofessional 
Samantha joined us on August 6th as a special education paraprofes-
sional at Bellmont Middle School.
 
Samantha is a graduate of Bellmont High School. Following graduation, 
Samantha worked with individuals with developmental disabilities and 
loved her experience. Having a passion for education stemming from 
her youth years and experience as a peer tutor to students during high 

school, Samantha decided she would combine both passions together and serve a paraprofessional 
for students with special needs at Bellmont Middle School. She states, “I am very grateful for the 
opportunity to work for North Adams Community Schools and I am very appreciative of the warm 
welcomes that I have received.”        
 
We are excited to welcome Samantha to our team! 

Welcome to our New Staff

Punny corner

My friend asked me what I 
was going to be for 
Halloween this year. 

I told her, the centaur of 
attention....



OCT. BIRTHDAYS

10/15 - Kristie Schlemmer
10/15 - Peggy McAbee
10/16 - Lisa Mitchem
10/17 - Lisa Stetler
10/18 - Adam Miller
10/20 - Kathleen Hakes
10/23 - Kathy Enterline
10/24 - Toney Bergman
10/24 - Becky Suman
10/25 - Erica Grote
10/28 - Jennifer Mickem

Happy Birthday!

10/1 - Linda Huber
10/6 - Jovan Mrvos
10/9 - Jodi Chaires
10/12 - Kathy O’Sullivan 
10/13 - Jeannie Smith
10/13 - Sara Saylor
10/14 - Fred Kunkel
10/15 - Mark Johnston
10/15 - Lisa Rich


